Staff Maternity/Paternity Leave

Maternity leave

Medically necessary sick leave for maternity purposes shall be available to any
female employee who becomes pregnant. The leave will be allowed during such
period of the pregnancy and a reasonable time immediately following termination of
the pregnancy as is medically necessary to safeguard the health of the mother
and/or child.

1.

Determination of Necessity

The determination and designation of the period of time during which
maternity leave is necessary, -may be initiated by either the employee or the
district. Final determination of such period including the beginning, duration
and end of the period, shall be made by the district, based on information
provided by the employee, the employee's physician, the administration and
if deemed necessary, by a physician designated by the district.

Reinstatement

An employee who has taken leave in accordance with this policy shall be
assured reinstatement following the end of the period of time during which
leave is necessary. .

Notice

An employee who becomes pregnant shall be encouraged to notify the
district regarding the pregnancy well in advance of the expected leave so
that the district may make appropriate staffing decisions. When an
employee is no longer pregnant, she shall notify the district of this fact.

Benefits

An employee on maternity leave for medical necessity as determined by the
employee's or the district’s designated physician shall receive pay, insurance
and other benefits to the same extent and on the same basis as sick leave
used for other purposes. Any additional leave granted by the district for
maternity purposes beyond that which is medically necessary shall be
without pay or other benefits unless the provisions of the federally-mandated
family leave policy apply.

10of2



Adopted: May 18, 2011
Revised: October 19,2016
Revised: October 3, 2018

LEGAL REFS.:

CROSS REFS:

29 U.S.C. 2601 et seq. (Family and Medical Leave Act of 1993)
42 U.S.C. §2000e-2 (Title Vil of the Civil Rights Act of 1964)
C.R.S. 19-5-211 (adoption statute)

C.R.S. 24-34-402.3 (discrimination based on pregnancy, childbirth or
related conditions)

AC, Nondiscrimination/Equal Opportunity
GBA, Open Hiring/Equal Employment Opportunity

Big Sandy School District 100-J, Simla, Colorado

2 0of 2



